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PROGRAM

DATE
TIME

Friday the 12th of November 2021
09:00 – 12:15 (MEZ, UTC+1)
The conference language is English.
#femcities #genderequalcities #equaleurope

09:00

Welcome words – Marina Hanke, Local Councillor
Introduction – Karima Aziz, City of Vienna, Department for Women’s Affairs

09:10

Input ‚Women and COVID-19 in the European Union‘ –
Zsuzsa Blaskó, Senior Research Fellow, European Commission, Joint Research Centre

09:30

Questions and Discussion

09:40

Cities‘ Responses and the Local Level:
- Laura Wimmer, City of Vienna, Department for Women’s Affairs
- Kirsten Plew, Department for Equal Opportunities and Diversity Stuttgart
- ‚Gender Equality on the local level in Serbia during Covid – the perspective of an Equality
		body‘, Bogdan Banjac, Independent Advisor at the Commissioner for Protection of 		
		 Equality Belgrade
10:10

Questions and Discussion

10:30

Coffee Break

10:45

Interactive Discussions on Cities‘ Responses on the Topics of:
- Gender Equality – Simona Topolinjak and Danči Maraž, The City of Ljubljana
- Women and the Labour Market – Isabelle Wickler, Patrick Kleinbauer and
		
Spencer Kirpach, Luxembourgish Ministry of Equality between Women and Men
- Domestic Violence – Alexander Stotkiewitz, Department for Equal Opportunities 		
		 and Diversity Stuttgart
- Women’s Health – Tuija Mustajärvi, Participation and Citizen Information Unit, 			
		 Communication Division, City Executive Office, City of Helsinki
- Digitalization – Nadja Bergmann, L&R Social Research, Vienna
		
		
The interactive discussions were held in the form of break-out sessions.
11:15

Summary and Discussion in plenary

11:45

Input ‘The EU’s Recovery Fund and possible implications for Gender Equality’ –
Katharina Bryan, Head of Cabinet - Cabinet of Mrs Lindström, Member,
European Court of Auditors

12:00

Questions and Discussion

12:10

Closing Remarks
Moderation: Karima Aziz, City of Vienna, Department for Women’s Affairs

For further inquiries or questions contact FemCities coordinator Karima Aziz: karima.aziz@wien.gv.at
More information: www.femcities.at
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WELCOME WORDS
MARINA HANKE
LOCAL COUNCILLOR

need truly transformative politics and that we
have to make clear, with all we have seen in the
past two years, that politics to tackle gender
inequality have to be on top of our agenda. We as
City representatives are the level of government
closest to the people and our actions directly
affect the everyday life of citizens. Cities are
committed to create a gender equal future.
There is a lot of expertise in all of our Cities not
only to empower women, but also to initiate
transformative processes in society.

Marina Hanke,
Local Councillor

A very warm welcome to our FemCities
conference. I am really sorry, that we cannot
welcome you in our City Hall in Vienna due to the
pandemic, but I think we all agree that the health
of everyone has to come first. Let me convince
to you the sincerest welcome greetings from
our Deputy Mayor and Executive Councillor for
Housing and Women’s Affairs, Kathrin Gaál.
Our conference today focuses on women
in European Cities in the Covid-19 crisis.
The Covid-19 pandemic and its associated
economic crisis have further aggravated gender
inequalities. While women on the one hand have
been overrepresented in the frontline of the
pandemic, inequal access to the economy has
increased. The high amount of unpaid work has
increased. We have seen the double burden for
women triple and the triple burden quadruple.
Higher unemployment rates put women at high
risk of poverty. The pandemic and the social and
economic crisis have also exacerbated domestic
violence against women, especially in intimate
partner violence.
But it is not only Covid-19. We know that we
have been far away from gender equality before
the pandemic. What we can see now is that we
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On a European level, if we want Cities to be
key players in transforming into the future, we
also need the support of the national and the
European level. It is important for me to also
have some remarks on that. Because what we
have seen during the pandemic and during the
Covid-19 crisis is that Cities have been hit the
hardest by the pandemic. State aids and the
European aids in many cases fell far short in
meeting our needs as Cities. There is still no direct
and rapid access to European funding from the
Cities and investments in the public sector are
often made impossible by the current investment
rules. The pandemic and its long term effects
really threaten gender equality and if we do not
immediately start to tackle - and also give Cities
the possibility to tackle - gender inequality, to
make investments, we cannot tackle inequality
at its roots. European Cities are ready to play
their part and this is also why we are having our
conference today. I am really looking forward
to fruitful discussions with you and a good and
fruitful conference. Thank you all for joining
and thanks a lot to the team of the women‘s
department of Vienna for organising the
conference and managing the FemCities network.
Thank you very much for your work and I wish us
all a good conference.

INTRODUCTION
KARIMA AZIZ
CITY OF VIENNA
DEPARTMENT FOR WOMEN’S AFFAIRS

Dear FemCities partners, associate partners
and interested parties!
We are very happy to welcome you to this years‘
FemCities online conference on the topic of
‚Women in European Cities during the COVID-19
Crisis‘. FemCities is a network promoting gender
equality in European cities.

We have a diverse and worthwhile program
prepared for today. We will hear from
individual Cities and the local level, examine
European perspectives and will have interactive
exchanges.

We focus on the objectives of exchange of
practical best practices, expert networking on
local level, mutual support and the organisation
of events and projects in cooperation with other
cities and municipalities.

I would like to thank all our speakers and
contributors today for their willingness to share
their insights and engage in debates! Thank you
very much!

One of our main activities is the implementation
of the annual FemCities conferences on different
topics in different Cities. Unfortunately, we were
not able to hold last year’s conference due to the
Corona pandemic. Besides this casualty there
have been many more setbacks in all aspects of
life and moreover especially concerning women
and gender equality due to the Corona crisis. So
what better and more suitable of a topic for this
year‘s conference than the situation of women
during the COVID-19 Crisis.

Karima Aziz, City of Vienna, Department
for Women’s Affairs
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INPUT ‚WOMEN AND COVID-19 IN THE EUROPEAN UNION‘
ZSUZSA BLASKÓ, SENIOR RESEARCH FELLOW,
EUROPEAN COMMISSION, JOINT RESEARCH CENTRE

Zsuzsa Blaskó,
Senior Research Fellow,
European Commission,
Joint Research Centre

Do not quote without permission of the author.
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INPUT ‚WOMEN AND COVID-19 IN THE EUROPEAN UNION‘
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INPUT ‚WOMEN AND COVID-19 IN THE EUROPEAN UNION‘
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INPUT ‚WOMEN AND COVID-19 IN THE EUROPEAN UNION‘
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INPUT ‚WOMEN AND COVID-19 IN THE EUROPEAN UNION‘
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Chat
Thank you for the presentation! I agree to possible
positive effects, but in terms of long-term effects, I
would see a real down-turn for female careers.

I think it was very interesting, that the EU average
with regard to change in employment was quite
modest and the situation of men slightly worse than
that of women. However, this highlights also the
challenges in relying on averages as the variation
between different countries was striking. So thank
you for very interesting information overall :)

To:

Everyone

Type message here...
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CITIES‘ RESPONSES AND THE LOCAL LEVEL
‚WOMEN AND THE COVID-19 CRISIS-CITY OF VIENNA‘
LAURA WIMMER, CITY OF VIENNA,
DEPARTMENT FOR WOMEN’S AFFAIRS

Laura Wimmer,
City of Vienna, Department
for Women’s Affairs

18

19

‚WOMEN AND THE COVID-19 CRISIS-CITY OF VIENNA‘
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‚WOMEN AND THE COVID-19 CRISIS-CITY OF VIENNA‘
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CITIES‘ RESPONSES AND THE LOCAL LEVEL
‚CHALLENGES FOR WOMEN* - STUTTGART
IN TIMES OF COVID‘
KIRSTEN PLEW, DEPARTMENT FOR
EQUAL OPPORTUNITIES AND
DIVERSITY STUTTGART
Kirsten Plew, Department
for Equal Opportunities and
Diversity Stuttgart

23

‚CHALLENGES FOR WOMEN* - STUTTGART IN TIMES OF COVID‘
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CITIES‘ RESPONSES AND THE LOCAL LEVEL
‚GENDER EQUALITY ON THE LOCAL LEVEL IN SERBIA
DURING COVID – THE PERSPECTIVE OF AN EQUALITY BODY‘
BOGDAN BANJAC, INDEPENDENT ADVISOR AT THE
COMMISSIONER FOR PROTECTION OF
EQUALITY BELGRADE

Bogdan Banjac,
Independent Advisor at
the Commissioner for
Protection of Equality
Belgrade
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‚GENDER EQUALITY ON THE LOCAL LEVEL IN SERBIA
DURING COVID – THE PERSPECTIVE OF AN EQUALITY BODY‘
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‚GENDER EQUALITY ON THE LOCAL LEVEL IN SERBIA
DURING COVID – THE PERSPECTIVE OF AN EQUALITY BODY‘
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INTERACTIVE DISCUSSIONS ON CITIES‘ RESPONSES ON THE TOPICS OF:
GENDER EQUALITY
SIMONA TOPOLINJAK AND
DANČI MARAŽ, CITY OF LJUBLJANA

Simona Topolinjak and
Danči Maraž,
City of Ljubljana
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GENDER EQUALITY
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Summary of the interactive discussion:
• During the pandemic a lot of burden fell on
workplaces in the field of health and social care.
Mostly women work in these workplaces.
• In Ljubljana domestic violence went up during
the lockdowns. In other Cities this was not noticed
yet.
• Mental Health distresses went up during the
pandemic.
• Some Cities introduced the following measures:
free transportation, free food delivery for
vulnerable children, strong cooperation with
NGOs, free-of-charge mental health hotline.
• The City of Zagred adopted an Action Plan on
gender equality and are open for networking with
other Cities.
The interactive discussions were held in the form of
break-out sessions.
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INTERACTIVE DISCUSSIONS ON CITIES‘ RESPONSES ON THE TOPICS OF:
WOMEN AND THE LABOUR MARKET
‚HOW LOCAL AUTHORITIES CAN PROMOTE
GENDER EQUALITY‘
ISABELLE WICKLER, PATRICK KLEINBAUER
AND SPENCER KIRPACH, LUXEMBOURGISH
MINISTRY OF EQUALITY BETWEEN WOMEN
AND MEN

Isabelle Wickler and
Spencer Kirpach,
Luxembourgish Ministry of
Equality between Women
and Men

38

39

WOMEN AND THE LABOUR MARKET ‚HOW LOCAL
AUTHORITIES CAN PROMOTE GENDER EQUALITY‘
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WOMEN AND THE LABOUR MARKET ‚HOW LOCAL
AUTHORITIES CAN PROMOTE GENDER EQUALITY‘
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WOMEN AND THE LABOUR MARKET ‚HOW LOCAL
AUTHORITIES CAN PROMOTE GENDER EQUALITY‘
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WOMEN AND THE LABOUR MARKET ‚HOW LOCAL
AUTHORITIES CAN PROMOTE GENDER EQUALITY‘
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Summary of the interactive discussion:
• Case study: Municipality of 4.000 inhabitants with
18 employees. Parity reached with 9 women and 9
men and working in so-called atypical position for
their sex. Positive discrimination was used during
recruitment and staff is being exchanged to work in
atypical positions.
• The ministry is financing the inquiries at the local
level and gives out awards for gender equality on
the local level. The ministry offers assistance and
financial support for local authorities, if they have
precise measures to implement.
The interactive discussions were held in the form of
break-out sessions.

Department for Local Equality
In May 2019, the Ministry for equality between
women and men created a new department within its
structure, a department that was meant to focus on the
implementation of gender equality on municipal level.
Whereas this was always a topic of some importance
for the ministry, it nevertheless warranted founding
a specialized department, overlooking and actively
cooperating in the implementation of gender equality
policies on local level.
Together, Isabelle Wickler, Spencer Kirpach and Patrick
Kleinbauer were to define what the main points of
interests and strategies to be put into place were to be,
to make this cooperation between the 102 municipalities
in Luxembourg and the ministry most efficient.
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INTERACTIVE DISCUSSIONS ON CITIES‘ RESPONSES ON THE TOPICS OF:
DOMESTIC VIOLENCE ‚STOP STUTTGART’S
COALITION AGAINST DOMESTIC VIOLENCE‘
ALEXANDER STOTKIEWITZ, DEPARTMENT FOR
EQUAL OPPORTUNITIES AND DIVERSITY STUTTGART

Alexander Stotkiewitz,
Department for Equal
Opportunities and Diversity
Stuttgart
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DOMESTIC VIOLENCE ‚STOP STUTTGART’S
COALITION AGAINST DOMESTIC VIOLENCE‘
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Summary of the interactive discussion:
• Access to victims:
Violence happens at home and behind doors, it
often cannot be seen. Some solutions were public
relations initiatives, for example in supermarkets in
Vienna providing the numbers of hotlines against
violence on receipts. Cyberviolence also provides a
challenge, Vienna has implemented a competence
centre against cyberviolence.
• Rise in violence during the pandemic:
Different experiences in different Cities and
countries. In some places the rise was significant, it
others the calls on domestic violence went down.
The pandemic made it harder to access victims and
for victims to access help. Some places adjusted
quickly and provided services online.
• Importance of networking:
Different actors are important in cases of violence
and in working against it, therefore networking is
crucial. The Istanbul Convention is an important
tool to progress. Stuttgart is for example
developing a high risk procedure.
The interactive discussions were held in the form of
break-out sessions.
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INTERACTIVE DISCUSSIONS ON CITIES‘ RESPONSES ON THE TOPICS OF:
WOMEN’S HEALTH
TUIJA MUSTAJÄRVI, PARTICIPATION AND CITIZEN
INFORMATION UNIT, COMMUNICATION DIVISION,
CITY EXECUTIVE OFFICE, CITY OF HELSINKI
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WOMEN’S HEALTH
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Summary of the interactive discussion:
• Service deficit due to cancellations of health care
appointments, which affected some health issues
negatively. This also affected the maternity health
care - expected accumulation of health needs
postpandemic.
• Maternity and reproductive rights – restrictions on
hospital visits causes uncertainty to pregnant
women. This causes a difficult balance between
protection from Covid-19 and the psychological
safety of pregnant women.
• Increased mental health issues have been shown
in studies to be one of the effects of the pandemic.
This is more pronounced for women and younger
girls. Also before the pandemic the mental health
care situation was not ideal, which has further been
aggravated. The risk of eating disorders has also
hightened due to the increased use of social media
and examples of meal and workout plans.
The interactive discussions were held in the form of
break-out sessions.
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INTERACTIVE DISCUSSIONS ON CITIES‘ RESPONSES ON THE TOPICS OF:
DIGITALIZATION AND GENDER EQUALITY
NADJA BERGMANN, L&R SOCIAL RESEARCH, VIENNA

Nadja Bergmann, L&R
Social Research, Vienna

58

59

DIGITALIZATION AND GENDER EQUALITY

60

61

DIGITALIZATION AND GENDER EQUALITY
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Summary of the interactive discussion:
• Digitalization: access to equipment and access
to competences. Staying connected during the
pandemic is very important.
• Study conducted on women and digitalisation in
Vienna.
• For digitalization and participation it is important to
look at different groups of women and how to
access them: for example older women with
less access to digitalization (for example access
via retirement homes) or women with lower
educational background or migrant background,
where there is a need to raise competences. Access
to mothers is also crucial, for example through the
education systems of their children.
• Raising awareness for gender bias in digitalisation
is important.
The interactive discussions were held in the form of
break-out sessions.
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INPUT ‘THE EU’S RECOVERY FUND AND POSSIBLE IMPLICATIONS
FOR GENDER EQUALITY’
KATHARINA BRYAN, HEAD OF CABINET CABINET OF MRS LINDSTRÖM, MEMBER
OF THE EUROPEAN COURT OF AUDITORS

Katharina Bryan, Head
of Cabinet - Cabinet of
Mrs Lindström, Member,
European Court of Auditors

64

65

INPUT ‘THE EU’S RECOVERY FUND AND POSSIBLE IMPLICATIONS
FOR GENDER EQUALITY’
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INPUT ‘THE EU’S RECOVERY FUND AND POSSIBLE IMPLICATIONS
FOR GENDER EQUALITY’
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SHORT BIOGRAPHIES

Bogdan Banjac is a graduate of the University of
Belgrade Faculty of Law and of MA Programme
for Human Rights and democratization at
Yerevan State University and the Tbilisi State
University. He is currently employed at the
professional service of the Commissioner for
Protection of Equality. In addition, he is the
moderator of the Working Group for research
and data collection of the European Network of
Equality Bodies – EQUINET.

Group. Afterwards, he worked for 12 years in
the humanitarian aid sector, as a public relations
officer and fundraiser for UNICEF-Luxembourg,
raising funds for the organization’s emergency
programmes and aid in more than 190 countries
worldwide. Since 2019, he is part of the ‚Gender
equality in the municipalities‘ department of the
Ministry of Equality between Women and Men,
which is committed to supporting and promoting
equality in Luxembourg‘s municipalities.

Nadja Bergmann studied sociology and political
science at the University of Vienna, Austria. For
more than 20 years she has been working as
senior researcher at the independent research
institute L&R Social Research, Vienna, Austria,
since 2021 also as managing partner. Her main
research topic is gender equality, with a strong
focus on labour market issues and digitalisation.
www.LRsocialresearch.at

Patrick Kleinbauer After working in the private
sector in Luxembourg for more than 8 years, he
integrated the public service as a member of the
worker’s pension office for another eight years,
before joining the ranks of the ministry of equal
opportunity, as it was then called. At first, he was
part of the communications team of the ministry,
alongside Isabelle Wickler, before being asked
to integrate the newly formed team in charge of
reinforcing the cooperation between the ministry
of equality between women and men and the
municipalities.

Zsuzsa Blaskó, PhD is a social scientist doing
research in various forms of social inequalities,
including educational inequalities and gender.
Her work has been extensively published in
academic journals as well as in policy reports.
Katharina Bryan is working as the Head of
the Private Office of Eva Lindström, Member
of the European Court of Auditors (ECA) in
Luxembourg. She is responsible for strategy and
audit work of the Member and has specialised in
areas of sustainability and climate change. Before
joining ECA, she was Head of a Structural Funds’
Managing Authority in Austria. She lectured
for several years on university programmes on
the EU and now enjoys providing training audit
institutions. Katharina has a Phd in Economic
and Social Sciences (EU external relations), and
Masters in International Business Relations and
European Law.
Spencer Kirpach has a master‘s degree in political
science. Having studied at the ‚Johann Wolfgang
Goethe‘ University in Frankfurt/Main, he received
his academic degree with secondary branches
in law, sociology, contemporary history and
French language. After his studies, he worked
for the Luxembourg Presidency of the European
Council in the Visa and Consular Relations
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Danči Maraž works as a senior advisor in the
Department for Health and Social Care. In the
past he organized numerous conferences and
events, such as a study course ‚Empowering
young disabled to Become Future Leaders of
Independent Living Movement‘, conference
with the title Accessibility of built environment,
information and services for people with
disabilities. He executed the application for
the VI. phase of the European Healthy Cities
Network, which operates under the World
Health Organization. Currently he is covering the
areas of mental health, illegal drugs and other
addictions for the city administration and is a
deputy coordinator for equal opportunities in the
COL.
Tuija Mustajärvi works as a Planning Officer at
the Participation and Citizen Information Unit
at the City Executive Office in Helsinki. She is
responsible for promoting and coordinating
gender equality in services at City level. Over the
past 15 years, she has worked with a wide range
of issues related to citizen participation, equality
and non-discrimination in different NGOs and
local administration.

Kirsten Plew has been working for the City
of Stuttgart since 2014. Initially in the field of
employment promotion. Herein the focus lay on
the ‚Regional ESF-Working Group Pact S‘ and the
European Union. Since 2016 she is the managing
director of the Equality Advisory Council in
the Department for Equal Opportunities
and Diversity. Key topics are ‚disadvantaged
women‘, ‚poverty among female seniors‘,
compatibility, family and work, networking. She
is a PR‑consultant and journalist and a member
of the network of professional communicators
and PR-Professionals ‚Deutsche Public Relations
Gesellschaft e. V. (DPRG)‘.
Alexander Stotkiewitz is a member of staff in
the field of domestic violence in the Department
for Equal Opportunities and Diversity of the
City of Stuttgart. Previously, he acted as a
Violence Protection Coordinator in a refugee
accomodation center in Stuttgart and now leads
the departments efforts for the protection of
people with a refugee history. Furthermore, he
conducts the development of a new high risk
cooperation procedure on the basis of article 51
of the Istanbul Convention.

Ministry of Equality between women and men in
Luxemburg. She is currently leading a small team
working on local Equality measures. Since 2011,
she is busy with compulsory gender training for
civil servants and since 2021 for civil servants on
local level.
Laura Wimmer is deputy department head of
the department for women´s affairs of the City
of Vienna. After graduating in Vienna in political
science and completing her master´s degree in
London, she started working in the City of Vienna
in 2011 being responsible for the topic of women
in the office of the former executive councillor.
She works in the department for women´s affairs
since 2018.

Simona Topolinjak, PhD is Undersecretary in
the Department for Health and Social Care and
is coordinator for equal opportunities in COL.
Simona Topolinjak has worked as a researcher at
the University of Ljubljana at the Faculty of social
sciences and has PhD in political sciences. In the
COL she is responsible for the preparation of
new Strategy for the development of social care,
she coordinates activities within Action plan for
gender equality, she coordinates the city project
LGBT friendly Certificate. She is representative of
COL in the Rainbow Cities Network and member
of the working group for the preparation of the
national social care program.
Isabelle Wickler has two university degrees in
Communication. She received her first degree at
the Free University of Brussels in 1985 and in 2010
completed a trinational master’s degree at the
University of Saarbrucken, Metz and Luxemburg.
Having worked in the private sector in marketing
communication for some years, she became a civil
servant and since 1999 has been working with the
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HERSTORY OF [FEMCITIES]

In 1997, Milena was established upon the initiative
of the City of Vienna as a forerunner network to
what is now FemCities. The network at the time
extended across cities in Central and Eastern
Europe, enabling the Department for Women’s
Affairs in Vienna to cooperate with institutions
and organisations in neighbouring regions and
cities in Hungary, the Czech Republic and the
Slovak Republic.
The purpose was to promote communication
between city administrations, experts from
universities and NGOs, as well as businesses on
women’s and gender issues and good practice
models.
Meanwhile, in 2005 all of the above mentioned
countries became EU members themselves. At
that time the network’s objectives and structures
were revised and what was formerly Milena now
became the city network FemCities.
The Department for Women’s Affairs at the
Vienna City Administration is still responsible for
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its coordination, but its range of operation and
cooperation has been expanded to include the
entire EU and associated countries in Europe. The
network continues the exchange of best practice
models in the field of local and regional women’s
policies while strengthening lobbying activities
for women’s concerns in Europe.
FemCities provides a forum for communicating
good practice models, as well as strategies for the
implementation of laws and the installation of
administrative structures to promote women and
gender equality.
Relevant administrations (on gender equality/
equal opportunities/ women) in European cities
and municipalities are invited to join the network.
Organisations, other than administrative units
of cities and municipalities such as NGOs and
administrative units of provinces, federal states
or cantons are welcome to join the network as
associate partners.
More Information: www.femcities.at
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